
1

Bakers Union and 
FELRA Health and 
Welfare Fund

Quarterly Review 

January – March 2025

June 11, 2025



© 2022 OptumRx. All rights reserved. 2

Your OptumRx Team
Today’s Topics

1. Key Discussion Topics

2. Performance Summary

3. Trend

4. Top Disease States

5. Rebates

6. Clinical Outcomes

• UM Outcomes

Holly Agoney

Strategic Account Executive

Labor & Trust 

David Payton

CARES Specialist

Labor & Trust 

Araceli “Shellie” Aldaco

Pharmacy Account 

Manager

Labor & Trust 

Sonja Blanks

Sr. Director, Client Management

Labor & Trust –Western Division



© 2022 OptumRx. All rights reserved. 3

Current Plan Design

❑ Effective 7/1/19

❑ Diabetes Program

❑ Comprehensive Ums

❑ Vigilant Program

❑ RxOTC Program

❑ Effective 8/1/2020

❑ Orphan Drug Program

❑ Effective 3/1/2021

❑ Opioid Mgmt – tighter refill window & Ums

❑ Effective 7/1/2021

❑ Premium Formulary

❑ Mandatory Mail (MSS)

❑ Effective 1/1/2022

❑ Split-fill/Smart-fill

❑ Effective 3/1/2022

❑ CCAA/VCS

❑ Effective 5/15/23

❑ Price Edge

❑ Effective 12/1/24

❑ Retail 90

❑ Deductible, Ben Max, MOOP, Copays

Copays
Retail Mail

Plan 1 (group BFWRX)
Generic $10 $20 
Brand $15 $30 
NP Brand $30 $60 
Specialty run trial claim for copay N/A
Plan 3 (group BFWRX3) Retail & Mail
Generic 5% ($5 min)
Brand 15% ($15 min)
NP Brand 25% ($25 min)
Specialty run trial claim for copay

Plan 1 (group BFWRX)
Deductible This plan has no deductible
Benefit Maximum $2,000 per year for Growth Hormone medications only
Max Out of Pocket $2,850 Individual / $5,700 Family

Plan 3 (group BFWRX3)
Deductible This plan has no deductible
Benefit Maximum $2,000 per year for Growth Hormone medications only
Max Out of Pocket $1,850 Individual / $3,700 Family
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Key Discussion Topics

❑ Per Member Per Month (PMPM) 

❑ Overall trend = negative -5.8%

❑ Traditional trend = 2.9% - driven by drug mix

❑ Specialty trend = negative -25.9% - driven by utilization

❑ Specialty represents  0.5% of claims

❑ Top 5 disease states accounted for 68% of total plan paid 

❑ Top traditional disease state

❑ Diabetes – 28.7% of total plan paid

❑ Top specialty disease state

❑ Inflammatory Conditions – 16.1% of total plan paid

❑ Rebates – Jan – Mar 2025

❑ Estimated - $64,100

❑ Clinical Outcomes savings 

❑ UM (PA, ST, QL) – April 2024 – March 2025

❑ Savings = $168,400
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Key Statistics
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Key Statistics – Overall Performance Summary 
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Specialty Key Statistics 
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Trend Summary
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Trend Summary
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Top Disease States
&

Top 20 Drugs 
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Top Disease States
TRADITIONAL    SPECIALTY
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Top 20 Drugs by Plan Cost 

Diabetes meds (7)

Specialty

14 out of the top 20 have moved up in rank

All meds are Brands except 

indicated with a “G” for generic
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Rebates 



© 2022 OptumRx. All rights reserved. 14

Rebate Performance Summary 
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Clinical Outcomes 
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UM Outcomes 



© 2022 OptumRx. All rights reserved. 17

Appendix
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Top 20 traditional

15 out of the top 20 have moved up in rank

Diabetes meds (9)

All meds are Brands except 

indicated with a “G” for generic
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Top 20 specialty
All meds are Brands except 

indicated with a “G” for generic
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